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T el Tax regulations that you should pay attention to...
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ARG BT 1. 2 [E 5 B fte e, WG . ¥ 5CE 1.Upon the approval of the State Council, the

V-2 . B R R RA (T H#H e i Ministry of Finance, the General Administration of

I BERZ5 1T I T 5 REBATH AN OBESYR K Customs and the State Administration of Taxation

TBZ, HEFEW o issued the Circular on the Tax Provisions on
MEMAEY (2020 455 41 5)

ﬁf‘ﬁi‘/z/{?,- A Export Returned Goods under Force Majeure of

KT LIZE S D, EIE COVID-19 [(2020) No. 41], to read as follows:

% (D X8 2020 & 1 A 1 EI’J‘@g(l) Import duties, VAT and excise will not be

%{fg{gﬁ,\fm our 2020 412 F 31 HEHRIH, K levied on goods returned in their original state

IR RN YRR YTl i il % s AN T4 ) R IA, B M nto the country within one year from the date

tax advisers. -
v e Z HEE 1 FE£REREIZH#IER % of export (from January 1, 2020 to December 31,
VISION: My, AW O 6B O FR 5 3 2020) due to the Force Majeure of COVID-19.

To be a sustainable leader . . .
T o e i A, WaE, HONCEkE DO Where export duties have been levied at the time of

industry for 100 years. R, IBEY %R export, the same shall be refunded.

) (2) With respect to the goods conforming to the
VALUES: (2) MFFEH—FANEHEY, B
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Being professional, Bl () BER. WHEBRIZK,

honest and efficient.

o . provisions of Article 1 and the export duties of
IREM PRBHT, BT B which have been refunded, VAT and excise shall
be paid in full according to the prevailing

(3) H 2020 £ 11 H 2 Hil2, 4 provisions.

B — 45 0 s 1R 2 T ) H 4R 3 1 (3) With effect from 2 November 2020, where an
i, Al A ¥ % R i3 o B N 4IE i 3 enterprise applies to the Customs for non-collection
S, MMEANAEEREIE of duties on the export returned goods conforming
W EL G O AR GRERD to the provisions of Article 1 when declaring

iEM.

import, it shall obtain in advance a certificate
issued by the competent tax authorities that the

duties for the export goods have been duly paid

Qingdao

(without tax refund).



(4) B 20204 1 H 1 HEZE 2020 4 11 (4) From 1 January 2020 to 2 November 2020, import

H 2 B, o8 —%0EneiE sy o duties, import VAT and excise levied on the returned goods
i o i e . - conforming to the provisions of Article 1 shall be refunded
AT 1 JE 10 DG B Rk O 3R T (BB L 9 o .
upon the application of the exporter.
Fi, R4 5T LLBE . 2.The Notice on the Support for Enterprises to Stabilize

2. NEAKRIELLTACECE/ER, Wk Jy and Expand Employment through On-the-job Training
s . e i .. (Lu Ren She Letter [2020] No. 78) was jointly issued by
FESCREML LIRS R . LA R, IR o
Shandong Provincial Department of Human Resources and
) I 57 AN = V47 D,
N B IRAL o ORI T 2 TR 4 W LT B R Social Security and the Provincial Department of Finance in
(RTFFH—F AL TR S L FrA Ik order to implement the policy of on-the-job training and to
BET EESY (8AME (2020) 78 support businesses to stabilize and expand employment
. through training. It provides that:
%), ArAE: (1) From January 2020 to December 2020, small, medium
(1) 2020 £ 1 AZ 2020 4£ 12 A, /% and micro sized enterprises that newly recruit (the earlier
A MV R gl s L R A B . L SR RE R registration for employment or social security shall prevail)
e e . people with difficulty in finding jobs, members of zero-
AL BERMEANRRELAE (LR
employment families, college (including junior college and
= AN = T 2 5 >
BB Bl NG A LR vocational college) graduates within two years after
A ER AT RTINS s S, R 2 4F N graduation, registered unemployed, poor labor force of
T B b B T 7 B R B 2 B Shandong Province and those who came to Shandong
Province and filed for employment, graduates of vocational
ik 2 %
A CHITRAAIRT [ A3 HE ) 64 sloAt £ education from technical and special education institutions
R FEB A HE) ik, AR BL TR within two years after graduation, and carry out On-the-job
I, BB ABLSTLWEH 500 &/ Training for the aforesaid, shall be given a vocational training
. subsidy of RMB 500 person/month for a maximum of 6
A &t 6 AN H BRI VIR o
months.
(2) PAEARL PLTACII AR AR BL AR (2) The vocational training subsidy for troubled
W AE L TN H 500 76/ A BE 6 ) businesses is RMB 500 person/month for a maximum of 6
— months, subject to a cap of RMB 300,000 for a single
HEIAMN, AV EBORIAT A R R > S P 8
troubled business during the effective polic eriod.
A " g policy p
30 Am. WMERMVINERAE: 2020
Ho1—5 H, k2 HEMIN (BLFREZE 2020, monthly operating income of the enterprise (subject to
N ] M2 Ay Ay A v N i iti 9
Fa %30 TR 9 HED) B 2019 4EF ¥{E the data provided to the tax authorities) was at least 50%

lower than the average in 2019 (where an enterprise is

(2019 3 LA A & — A 58 B4R

established less than one full year in 2019, it shall be
(1, 35O A ECTF TS MR 50% K& calculated as per the average of the months of establishment);

PLEs 2020 4 6—12 H, {4 H &) from June to December 2020, monthly operating income of
.. the enterprise (subject to the data provided to the tax

BON CLUSR B B 4 30 T T8OR ) B rprise. (S0t P
A C \ - 57,7 e
2019 FPEYME TR 2008 BLE. 2R businesses in foreign trade, accommodation, catering, cultural

RN ALK AN AR IR AR T tourism, transportation, wholesale and retail industries that

Criteria for troubled businesses: From January to May,

authorities) was at least 20% lower than the 2019 average. For

TIEH . R BEF Y, FIETEEY A have been greatly affected by the pandemic, the subsidy is
Bk R, A 7 B S A 3 P expanded to cover large-size enterprises, with a maximum of
) N
AR l T RMB 2 million for a single enterprise during the effective
FiAMIs 200 G period of the policy.
2/5

P2
I BB
Tax

regulatio
ns




2020 &£ 11 A 27 H 14:00 &
16:00, H 48 ¥ W B £ — X o e W 3%
17T 2020 £ 10 2B IRY BTES,
YWREBN “ BB -

AR Y B E AR E Bk R
WERLEE Susan EIFEP, Susan E
MRMANEEZEL, HETER
WRA T w R RA, GRS T
P75 ARl 38 B 5O IR B AR &R
EXHEFZBRSE, AMEHTER
ERMALVEE, MEFZERALE
BB A Py AR R B 1 K SRR AR .

Susan ZITMAAABRER%E. W%
BEE, HESE. SHR% 4 N4
B, FENKEEE “BH4. A
. BEa” & 3 ANTHEETTH
E: S8

(1) BB R 42

E e W m) BB R A B 28 A
DEFRFRETELVNFREEEAN
BRAWE. BRETF, HihiIZE5R
K. rEW. AREXR, BB
5% AH B UL TE Y BT A AL W28 AL
P BRI B OC &, AT SR R T
AAFE KRR RS B — i) B &=
.

BB B, &E H R,
an Ay 4 S B R R IR & . H H
P e B A S DA R e AL Rl F K TR
o AH &5 & . 2 E] AT DA Wk 5K R
BB 22 B8, A\ KB 3L ST I B v
AT

(2) A2 B ?

BUAE B2 NIT TRHACHEN T & A
A B B BUR TT LA R T 28
MAF KA RABEITHLGE, WRRITH
FAFRR, BREEFHENAEGE

e, DUEEEA A K.

P3

p )
PE £
Z;’
Brighture

Salon in
Qingdao

3/5

The 10™ Brighture Manager Salon for 2020 was
held from 14:00 to 16:00 on November 27, 2020 in a
coffee house under the theme of “Equity Incentives”.

The resource person for this event was Susan,
Australian Doctor of Law with Australian and Chinese
qualification of attorney, former Manager of Legal
Affairs for South-East Asian and Great China Region of
Kellogg's, an American Fortune 500 business. She has
decades of experiences as legal practitioner as well as in
business management and internal risk control.

The lecture was composed of three aspects,
namely, “what, why and how” in four sides, i.e.,
resources, finance, law and management.

(1) What is equity incentive?

It is an institutional arrangement to grant the
company's equity or claims of the stocks to the
middle and senior management personnel and
business and technical backbone of the enterprise
to enable them to

the

in a certain way, so as

participate in decision-making, to share
benefits and take the risks, and to make the
ownership, right to earnings, control and management
commensurate with the obligations, thus motivating
employees to serve the long-term development of
the company.

It is imperative to consider comprehensively the
short-term benefits of the salary system, the medium-
term benefits of the project and the long-term
benefits of the equity incentives. Companies can
adopt progressive equity incentive step by step
from virtual equity to registered real equity.

(2) Why do we need equity incentive?
We are already in an era of partner instead of

laborer. Equity incentive can bind the
interests of employees with those of the
company, and stimulate the employees’ sense
of ownership, their initiative and creativity
for the development of the company.
(3) How to design an equity incentive
plan?
First, we need to carry out company
investigation and diagnosis, which is
followed by the design of the equity incentive

plan and the implementation thereof.



(3) Qe fig ?
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The core elements of the equity incentive plan
include:
Determination of individuals: Select key
talented individuals who identify with company
objectives, can perform duties independently,
and have the heart to cultivate colleagues, and
have other unique abilities;

Determination of instruments: Choose among
virtual equity, options, registered shares and
other equity incentive tools;

Determination of amount: The total amount of
the first incentive does not exceed 20% of the
total, which is gradually released, and the
amount to each individual should be based on
the importance of his position and contribution;
Determination of price: Select among the "net
assets, P/E ratio, number of users, and price-to-
whatever-ratio" for pricing

As a professional service agency, Brighture can
customize equity incentive plan for enterprises
based on their development strategy, business
model and organizational structure, taking into
account the four aspects of personnel, law, finance

and management, and assist in the execution of the

plan, and resolve every problem that may ensue.
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Online Salon: The 11" Brighture Salon in 2020

Topic: Teach the boss to read the financial

Time: 14:00-16:00, December 18,2020(Friday)
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Q: Owur trading company purchased
personal accident insurance for employees
in addition to the basic social insurance.
Can the personal accident insurance we
bought be deducted before the corporate

income tax?
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employees are commercial insurances in
nature, which cannot be deducted before
corporate income tax. However, Article 36
of the Regulations on the Implementation of
the Corporate Income Tax Law says: The
commercial insurance premium paid by an
enterprise for investors or employees may
not be deducted, except for the personal
safety insurance premium paid by the
enterprise for employees of special types
of work and other commercial insurance
premiums ratified by relevant provisions

of competent financial and tax authorities

under The State Council.
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Work
Anniversary at
Brighture in this

month:

e Ruby Ren (Customer

Development Dept.)

— 14 Years
Caroline Du ( Chinese
Dept.2)

—11Years
Yuhou Zhang ( Japanese
Dept.)

—9Years

Alice Gan ( English-
RIS EIR, WULBRMBIH, £ Tip: If the enterprise provides personal speaking Dept.2)
—7Years
BERTIIRR . accident insurance for employees in Jannie Yin ( English-

Shanghai Contact Details:

special positions, it can be listed separately

and deducted before tax.

FHBKEAF X
Qingdao Contact Details:

speaking Dept.1)
—4Years
Anna Liu ( Chinese
Dept.1)
—3Years
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Room 602,Fulin Building,No.87 Fuzhou Road, Shinan
District, Qingdao

Room 1612, Tomson International Commercial Building,
No.710 Dongfang Road, Pudong District, Shanghai

%, 7% Tel: +86-21 6890 7629
Wk 4 Email: cpash@brighture.com
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®, 75 Tel: +86-532 8597 9808
¥l Email: cpaqd@brighture.com

www.brighture.com

Disclaimer: BRIGHTURE Newsletter is for reference only. Please rely on
the relevant laws, regulations and the decisions by local administrations.




